A Special Offer... Free WECARE!

Any customer of our full-service Internet Dependent Eligibility Audit will be entitled to an
annual subscription to our

WECARE™ Internet Benefit Enrollment System

At absolutely no additional cost !

For one year, you can utilize our full-featured, complete on-line benefit enroliment
system. You can use this not only for your annual open enrollment, but for any new
hires as well during the plan year!

Your employees can self-enroll in their
benefits during your annual open
enrollment. Your new hires can also
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. rates and reporting for most all your
benefit plans, including:

e Any number of Medical, Dental and/or Vision Plans — for any coverage tiers and
plan variations.

e Your ESAs — both Medical and
Depe:ndent Care —_with your © vwecereoavi
specified plan maximums.

e Disability Plans — both Short and Medico
Long-Term plans based on
percentage of pay and/or Buy-Up
provisions.

e Term Life Plans — based on rssayounams
multiple of earnings or specified
coverage options — for employee
and family amounts.

e Voluntary Worksite Benefits —
with our unique direct on-line connections to such providers as Aflac,
Continental American, Texas Life, Unum and others.
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Not only can these benefits be enrolled, but this benefit enrollment system includes edit
and add functions for employee self-service of their Personal and Dependent Data.
And finally, a complete and comprehensive Benefit Election Summary is prepared —
both on-line for visual review, and as a “printer-friendly” version for the employee’s
permanent record of their enrollment.




But the enrollment function is only half of the complete WECARE benefit enrollment
system that we are offering. We also provide a comprehensive Benefit
Administrative Reporting system that includes the following items:

e The ability to manage your entire
employee population in whole or
in part by use of strict user-based
permissions. Each administrator
can have access to specified
employees by department or
group.

e Complete and comprehensive
reports for each benefit. These
can be queried by benefit,
enrollment status, and
department — and sorted by various fields. Additionally, you can specify reports
with or without specific data (like census and/or employment data).

e A Payroll Interface that enables
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' you to update your WECARE
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system directly from payroll — and
produce deduction reports back to
your payroll system. This standard
file interchange eliminates
duplicate data entry processes.

e Additional features for terminating
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dependents.

The entire WECARE system as described above is provided to you for one year at
absolutely no cost or obligation. We are providing this exclusively for our dependent
audit clients.

Of course, if you would like additional options - including a year-round life-event
management system, custom reporting or data links to carriers, systems or the like, we
would be happy to quote that for you as well.

For more information about this offer, or our complete WECARE Benefit Enrollment and
Management Systems, please contact us at 800.768.6856.

WECARE™ is a trademark of Impact Interactive, Suwanee, Georgia, all rights reserved.
This offer subject to certain terms and conditions. Please see your representative for details.



